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Agreement
between
the Government of the Hellenic Republic
and
the World Health Organization, acting through its Regional Office for Europe,
on the establishment of a sub-office on Quality of Care and Patient Safety
of WHO Country Office in Athens

The Government of the Hellenic Republic and the World Health Organization,
acting through its Regional Office for Europe (herecinafter “WHO™) (hercinafter “the
Parties™),

Taking into account their recent discussions on the establishment of a WHO Office
on Quality of Care and Patient Safety as part of the WHO Country Office in Athens
(hereinafier the “Athens QoC Office”),

Expressing their willingness to further develop and enhance their collaboration and
welcoming the acceptance by the Government of the Hellenic Republic to host the Athens
QoC Office in the Hellenic Republic,

Based on the Host Agreement concerning the establishment of the Office for the
Support to the Prevention and Control of Noncommunicable Diseases in Athens, Greece
signed on 7 October 2008 and ratified by Law 3933/2001, published in the Official Gazette
of the Hellenic Republic on the 17" of March 2011, as amended by the Agreement
concerning the establishment of a WHO Country Office in Athens, signed on 17 January
2018 and ratified by Law 4542/2018, published in the Official Gazette of the Hellenic
Republic on the 1* of June 2018 (hereinafter the “Host Agreement™),

Noting in particular that as per Article 2 paragraph 1 of the Host Agreement (i) the
WHO Country Office in the Hellenic Republic may provide support for programmes of
cooperation in other countries, as agreed between WHO and the Government of the
Hellenic Republic, (ii) with the agreement of the Government of the Hellenic Republic,
WHO may establish sub-offices to facilitate the implementation of technical cooperation
programmes, and (iii) the WHO Country Office shall be deemed to include sub-offices if
applicable.

Wishing to define by means of the present Agreement (hereinafter the
“Agreement”) the purpose and scope of the “Athens QoC Office” as well as the respective
responsibilities of the Government of the Hellenic Republic and WHO, and the terms and
conditions under which the Athens QoC Office will be established.

Have agreed as follows:
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Article |

For the purposes of this Agreement, the Host Agreement shall apply mutatis mutandis to
the Athens QoC Office and its staff.

Article 2

1. The Government of the Hellenic Republic will contribute to the Athens QoC Office
through provision of appropriate additional office space, including maintenance and utility
costs as provided in Article 3 herein, of a standard similar to that used for the WHO
Country Office in Greece, for the duration of this Agreement.

2. The Government of the Hellenic Republic shall be responsible for equipping the
premises with furniture, fittings and equipment, including computer facilities and
telecommunications equipment fully compliant with WHO standards, as revised when
necessary by mutual agreement between the Government of the Hellenic Republic and
WHO, and for covering the costs thereof. These costs are in addition to the financial
contribution provided for in Article 6 herein.

Article 3

The Government of the Hellenic Republic shall be responsible for the maintenance of the
building, office space, furniture, equipment and all facilities, for the supply of stationary
and office material and for covering all costs thereof, and for covering the local costs such
as cleaning services, security, electricity, water supplies, postal and telecommunication
services and associated insurance costs. The Athens QoC Office shall be empowered to
deal dircctly with contractors to ensure maintenance and repair work is undertaken
promptly, including ensuring that the computer and telecommunications systems are
maintained at a level fully compliant with WHO standards.

Article 4

Ifit is decided by the Government and WHO that the Athens QoC Office shall be relocated
and/or expanded in terms of staff, the obligations of the Government set out in this
Agreement shall continue in respect of the new locations and/or staffing. In addition, the
Government shall be responsible for all expenses associated with such relocation and/or
expansion.

Article 5

The Government of the Hellenic Republic will provide a financial contribution to WHO
for an initial five-year period to cover staffing, operational and programme costs necessary
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for the operation of the Athens QoC Office, as per the budget outlined in Annex I hereto,
which forms an integral part of the present Agreement.

Article 6

The total amount of the financial contribution will be EUR 5,641.274.5 The contribution
shall be paid as follows:

(i) For the first year from 15 April to 31 December 2021, an initial amount
of EUR 500,000, originally allocated to the establishment of the Office
for the Support to the Prevention and Control of Noncommunicable
Diseases in Athens, which did not materialize, will be transferred to the
establishment and operation of the Athens QoC Office

(i)  The remaining amount of the contribution of EURO 591,326.5 for 2021
shall be paid on 31** October 2021.

(iii)  The following instalments shall be paid on a yearly basis as of 2022 in
accordance with the following schedule:

EUR 1,137,487.0 0n 15 April 2022
EUR 1,137487.0 0n 15 April 2023
EUR 1,137,487.0 on 15 April 2024
EUR 1,137.487.0 on 15 April 2025

Article 7

The funds paid by the Government shall be transferred to WHO/EURO designated bank
account, including the additional 13% programme support costs, in accordance with World
Health Organization Resolution WHA37.17 of May 1981.

Article 8

The obligations of WHO under this Agreement are contingent on continued prior receipt
of the funds as stated above. WHO shall administer the funds in accordance with WHO
Financial Rules and Regulations, and other WHO regulations, rules and policies as follows:

(i) Any interest earned on the cash balance of the funds shall be used in
accordance with WHO Financial Regulations and Rules, and financial and
administrative rules and practices of WHO.

(ii) Income and expenditure recorded in respect of the funds shall be identified
and kept separately by WHO in the relevant account.
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(iii) Any balance of the funds that is outstanding at the time of termination of
this Agreement, and after all encumbrances (financial liabilities) incurred by
WHO prior to termination have been fully liquidated, shall be returned to the
Government of the Hellenic Republic.

(iv) The income and expenditure recorded in respect of the funds shall be
included in the WHO Financial Reports submitted to the World Health
Assembly on an annual basis. Certified financial statements of income and
expenditure shall be provided to the Government of the Hellenic Republic on a
yearly basis, upon request.

(v) A Final Certified Financial Statement (FCFS) of income and expenditure
will be provided by WHO, by the close date of the Agreement namely, after
settlement of all encumbrances for activities started by WHO prior to
termination of this Agreement

(vi) It is understood that all financial contributions to WHO are subject
exclusively to its internal and external auditing procedures. The External
Auditors” certification of accounts and audit report is made available to the
World Health Assembly on an annual basis. The Government of the Hellenic
Republic may request a copy.

(vii) The Government of the Hellenic Republic shall allow WHO a period of
up to twelve months after termination of this Agreement (close date), to
liquidate all encumbrances for activities completed by WHO prior to
termination.

Article 9

1. This Agreement shall enter into force on the date of the last notification by which the
Parties inform each other that their internal formalities for its entry into force have been
completed. It shall remain in force for an initial period of five years from its entry into
force and may, thereafter, be renewed for further periods of five years by mutual written
agreement between the Parties. .

2. Any amendment to this Agreement shall be effected by mutual written agreement of the
Parties and shall enter into force according to the procedure described in paragraph 1 of
this Article.

3. In the event of an amendment to the Host Agreement, the present Agreement shall be
amended accordingly.

4. Either party may give the other notice of termination of this Agreement. Such
termination shall enter into effect six months after notice has been received. The




9A=;

BOi0B+1Z6Tig 0UEE+0Iné—0p

?'7) He 66@I186EF=E8F88

obligations of the Parties hereunder shall survive termination to the extent necessary to
permit the orderly conclusion of activities, the termination or withdrawal of personnel, the
return of unused funds and property, the settlement of accounts, the settlement of
contractual liabilities that are required in respect of any personnel, subcontractors,

consultants and suppliers.

In witness thereof, the undersigned, duly authorized by the Government of the Hellenic
Republic and the World Health Organization acting through its Regional Office for Europe,
respectively, have signed this Agreement in two originals, in English.

Done in Athens, this 15th day of April of 2021.

4vernment of the Hellofyic Republic

“Vasileios Kikilias
inister of Health

For the \a)rld Health Organization
Regional Office for Europe

pzn
enri P. Kluge

Dr. Hang4
Regjgﬁ \Director
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WHO European Centre of Excellence for Quality of
Care and Patient Safety

Athens Quality of Care Office, Greece

Date: 15 April 2021

Executive summary
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The Hellenic Republic and WHO Regional Office for Europe aim to establish a
WHO/Europe Sub-Office as a centre of excellence for Quality of Care and Patient safety as
part of the WHO Country Office in Greece (“Athens QoC Office”). This initiative is inspired
by the new European Program of Work (EPW) 2020-2025 “United Action for Better
Health in Europe”. The EPW reflects WHO/Europe’s determination to leave no one behind
and to strengthen the leadership of health authorities in the Region.

This “Athens QoC Office” will support the implementation of a shared ambition to achieve
the highest level of wellbeing, health and health protection, in line with the Sustainable
Development Goals (SDG). The purpose of this document is to justify and detail the
establishment of a WHO/Europe sub-regional function on quality of care and patient
safety.

The “Athens QoC Office” will support the Regional Director and WHO/Europe member
states, notably those around the Mediterranean basin and Southeastern Europe in
improving quality of care and patient safety in the post-COVID era.

This document provides information on progress towards the establishment of a Sub-
Office located in Athens and funded by Greece. It briefly defines a strategy for the start-
up and future implementation of the Office. It puts forward a combination of strategic
elements and ideas for the first five years of the duration of the Project while providing a
detailed budgetary proposal.
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Aim

Considering the added value for the WHO European Region, particularly its Member States
around the Mediterranean Basin and Southeastern European members and of the Hellenic
Republic the aim will be to establish a Sub-Office of WHO Country Office in Athens (“Athens
QoC Office™) as a centre of excellence for Quality of Care and Patient safety in Athens. This
initiative is inspired by the new European Program of Work (EPW) 2020-2025 - United
Action for Better Health in Europe. The EPW reflects WHO/Europe's determination to leave
no one behind and to strengthen the leadership of health authorities in the Region. This Office
will also support the implementation of a shared ambition to achieve the highest level of
wellbeing, health and health protection, in line with the Sustainable Development Goals
(SDG).

The purpose of this document is to justify and detail the establishment of a WHO/Europe
sub-regional function on quality of care and patient safety. It aims to serve as an in-depth
contribution to the discussions on the role and functions of the proposed Athens office and
to outline the terms of the collaboration with the Ministry of Health and the Government of
the Hellenic Republic while serving as a possible annex the official donor agreement to be
signed between the Ministry of Health of the Hellenic Republic and the WHO Regional Office
for Europe.

This initiative is inspired by the new European Program of Work (EPW) 2020-2025 recently
adopted by all member states of the WHO European Region. This EPW provides a good
opportunity to reflect on the coherence of policies, structures and resources for quality of
healthcare and implications for policy dialogue, policy formulation and technical assistance
atregional, sub-regional and country level. Its focus on Universal Health Coverage requires a
focus on the importance of quality of care and patient safety across all levels of the healthcare
system and beyond, while taking a life-course approach ensuring healthy ageing and quality
of services at all stages of life.

Introduction

The Sustainable Development Goals (SDGs) challenge all countries in the WHO European
Region to achieve universal health coverage (UHC) by 2030. They are a reminder that every
human being should have access to the high-quality and safe health services covering a
continuum from health promotion to palliative care without experiencing financial hardship.
The new Sub- Office on Quality of Care and Patient Safety will contribute to the European
Program of Work in supporting the efforts of Member States to build robust, resilient and
evidence-informed systems, as the core of post-COVID-19 recovery.

Research has shown that substandard health care is linked with significant resources and can
be harmful to the wellbeing of the population. Quality of care and patient safety is essential
to creating trust in health services. As nations commit to make progress towards universal
health coverage by 2030, there is a growing acknowledgement that optimal health care
cannot be delivered by simply ensuring availability of infrastructure, medical supplies and
health care providers. The way we typically measure progress in UHC is through effective
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coverage of all health services needed across the lifespan services and financial protection,
But even if the countries cover the whole population achieved full health coverage and
provide good financial protection, health outcomes would still be poor if services were low-
quality and unsafe. Delivering quality health services is essential to UHC. The targets to be
achieved are the SDG3 and those inscribed in the European Programme of Work, 2020-2025
(EPW) that reflects a determination to leave no one behind, and to strengthen the leadership
of health authorities in the Region. Improvement in health care delivery requires a deliberate
focus on quality of health services, which involves providing effective, safe, people-centred
care and primary health care oriented, that is timely, equitable, integrated and efficient.

Data show that quality of care in many countries is particularly low. The lack of policy
frameworks and clear strategies on national health-care quality results in poor systematic
application of quality assurance programmes. In multiple countries government's values,
vision and strategies for quality improvement nationwide across all levels of health system
are not comprehensive, and not consistently based on evidence and consultation. As a result,
they are not yet explicitly stated and disseminated to the different stakeholders and the
public.

Some of the main elements to delivering quality health care services are health care workers;
health care facilities; medicines, devices and other technologies; information systems;
patient involvement, community involvement and, health literacy, leadership and financing,
To ensure that quality is a reality, governments, policy-makers, health system leaders,
patients and clinicians should work together to achieve high-quality health workforce;
excellence across all health care facilities; safe and effective use of medicines, devices and
other technologies; effective use of health information systems; and to develop financing
mechanisms that support continuous quality improvement.

Quality is a complex and multifaceted concept that requires the design and simultaneous
deployment of combinations of discrete interventions. The development, refinement and
execution of a national quality policy and strategy is a growing priority as countries strive to
systematically improve health system performance. More and more the public holds
governments accountable for the quality of health care. There is growing evidence of
suboptimal outcomes because patients are not provided in a timely way with appropriate
treatments and because of poorly organized health care services. Also, patients are not
always provided information about their care, services are fragmented, the may use a silo
approach to clinical care and coordination and continuity of care may lack. Furthermore,
there are great inequalities in the quality of care and striking differences between countries.
Across the Region health providers often show dissatisfaction with their conditions of work
and are ready for changes which allow them to provide better care.

This document provides brief information on progress made during the discussions between
the WHO Regional Office for Europe and the Government of the Hellenic Republic for the
establishment of a Sub-Office located in Athens and funded by Greece. It briefly defines a
strategy for the start-up and future implementation of the Office. It puts forward a
combination of strategic elements and ideas for the first five years of the duration of the
Project.
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Background

The momentum towards quality of care as part of UHC is rooted in the principles of the Alma-
Ata Declaration which identified health as a human right. The WHO European region has been
an early champion of quality since many years ago.

As health systems navigate challenges created through risk of exposure for patients and
caregivers, rapidly changing regulatory paradigms and significant financial burden on
patients, the current pandemic has clearly demonstrated that quality assurance and patient
safety are severely challenged today more than ever. The COVID-19 pandemic further
emphasizes the need the efforts undertaken to ensure access to care for all patients, and the
impact on the different dimensions of quality of care. With the onset of COVID-19, healthcare
delivery organizations around the world are collectively faced with one primary challenge:
how to effectively deliver quality healthcare to all patients, regardless of the entry point into
the system, while protecting the well-being of non-COVID-19 patients and the healthcare
workforce.

A recent Lancet report estimated that 8 million lives are lost globally each year because of
poor care quality. Better quality depends on a strong primary health care system, where most
treatment, monitoring and counselling occurs. However, quality of health care encompasses
all the levels of health system, hence the need to integrate quality policies in the health system
while ensuring better coordination of quality across National Health Systems.

Quality is an essential part of the concept of universal health coverage which argues for
universal access to needed health service of enough quality to be effective and protecting
patients from financial hardship. Therefore, there is a need to ensure that covered services
are of good quality look beyond service coverage and financial protection and countries put
emphasize on improvements in quality service delivery just as much as they focus on service
coverage and financial protection at the core of country action. This is because quality of
health services, coupled with service coverage and financial protection will play a critical role
in strengthening national health systems and improving health outcomes. Additionally, in
order to reap the benefits of quality health care, health services should also be timely,
equitable, integrated across the entire spectrum, and of course efficient, by maximizing the
benefit of available resources and reducing waste. There is a need to look beyond service
coverage and financial protection and emphasize improvements in quality service delivery
at the core of country action. This is because quality of health services, coupled with service
coverage will play a critical role in strengthening national health systems and improving
health outcomes. Additionally, in order to reap the benefits of quality health care, health
services should also be timely, equitable, integrated across the entire spectrum, and of course
efficient, by maximizing the benefit of available resources and reducing waste.

There is significant room for improvement in terms of quality of care in countries of the
European Region. Issues like fragmentation, poor continuity, supply-induced
overconsumption, underuse, inappropriate use suboptimal effectiveness, and concerns
about patient safety are still prevalent across and exacerbated by COVID-19. Several
interventions must be taken into account by health system players when improving the
quality of the health care system notably by enhancing clinical practice at the front line;
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setting standards; engaging and empowering patients, families and communities;
information and education for health care workers, managers and policy-makers; use of
continuous quality improvement programmes and methods; establishing performance-
based incentives and legislation and regulation frameworks.

Patient engagement has become a cornerstone of quality of care and patient safety. Normally,
this engagement has focused on the relationship between patients and providers in making
care decisions or how to improve patient efforts to manage their own care, However, there
are growing efforts to integrate patients in broader ways, including efforts to improve or
redesign service delivery by incorporating patient experiences. Comprehensive patient
engagement can inform patient and provider education and policies, as well as enhance
service delivery and governance. Additional evidence is needed to understand patients’
experiences of the engagement process and how these outcomes can translate into improved
quality of care. Hence a stronger focus on relationships and people is paramount.

T There is a large consensus that better primary health care can improve patients’ perception

of quality of care. These services are coming under mounting pressure due to higher demand
caused by an ageing population and larger numbers of patients with comorbidities; tighter
budgets; and the widening role of primary care to meet the health care needs of the
population, in terms of a shift from hospital-based to community-based care. Research
around quality of primary care to older adults showed that patients living in areas where the
average distance to the general practices was shorter had a higher probability of achieving
the minimum standards of care relevant for their conditions.

Another significant aspect of quality of care is the rampant inequalities hence the call for
action to secure equal access to healthcare for all inhabitants of Europe and urged their
colleagues to be aware of the importance of equity and interprofessional collaboration to
achieve it. For instance, there are reports of gender, socioeconomic status or race/ethnicity
differences in quality of care Indeed, some research suggests unexplained differences in the
quality of health care received by women and men. To identify those most at risk of poor
care is a significant step and opportunity for innovations around quality of care.

investigating whether there might be any relationship between leadership in healthcare
settings and quality of care. Like in any complex organization and system culture and
leadership in quality of care is important. Ensuring technical and professional expertise while
empowering health professionals is a fundamental component, hence particularly in these
COVID-19 times it is very important to consider staff morale, burden and the cyclical nature
of attrition to ensure the delivery of high quality, safe and effective services.

% Leadership is critical for strengthening quality of care. There has been some work

Evidence shows that combating noncommunicable diseases depends on improving the
quality of care. There are gaps in quality of care for instance when it comes to addressing
behavioral and biological determinants of NCDs being it food intake, alcohol consumption,
physical activity or tobacco use and mental health. Ultimately those gaps are exacerbated by
poor quality of services for obesity, diabetes, hypertension, cancer and many others.
Multimorbidity is becoming increasingly prevalent and presents challenges for healthcare
providers and systems. Studies examining the relationship between muitimorbidity and
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quality of care found relevant quality of care deficiencies. This adds up to quality of end-of-
life care, most notable for those dying in the hospital. There are significant unmet needs and
meaningful opportunities to improve the care of dying patients. Most notably the transition
of older patients from hospital to their own home is a time when patients are at high risk.
Quality and safety of care transitions relevant to improve the safety and continuity of care
older patients is more and more relevant as the population of many European countries gets
older.

Digital transformation and other innovations play a key role in offering new ways to expand
high-quality health care services more rapidly, and at an affordable cost. Across Europe,
hospitals have quite similar discharge data sets which could be used to generate clinically
specific measures for internal audit and for external monitoring, benchmarking and claims
validation. This untapped potential is not used to the full extent, for example to assess
compliance with national practice guidelines and to compare condition-specific outcomes
between providers and different levels of care.

Strategic direction & objectives of the Athens office

The “Athens QoC Office” will contribute to the implementation of the EPW by acting as a
centre of excellence for quality of care and patient safety in the WHO European Region.
Specifically, it will act on the following major areas:

v" Country support, National strategies and frameworks & sharing lessons learned
to scale-up successful interventions: several nations are developing innovations to
improve different aspects of quality and patient safety. Countries have developed
successful interventions, but many require a platform to share knowledge and
experiences that would allow learning from experiences and adapt them to National
and sub-National context. Country support is envisioned to include activities such as
documenting and collating practices to optimize quality of care and patient safety and
providing country-specific assistance for strengthening quality of care and patient
safety. It will also provide insights to avoid directing efforts towards unsuccessful
interventions.

v" Quality of care and patient safety innovation and knowledge synthesis: this

1 includes the creation a hub of innovation on novel quality of care and patient safety
approaches and establishing a system of diffusion of those innovations. Activities
related to this pillar may include applying robust methodological processes for
consolidating and reviewing existing literature and for enabling support structures
like task forces and expert review teams to weigh-in on burning challenges and gaps
in knowledge.

v Policy analysis in the sphere of quality of care and patient safety: this stream of
work aims to translate findings into practical ‘know-how." Deciphering priority lists
of actions, policy options, mechanisms and tools. Work along this pillar includes
universal principles of leadership and management and the skills and resources
needed to ultimately produce change. Systematization of evidence on quality of care
and patient safety to inform policies is of immense importance.




9A>8 BOi0B+1Z6Tig 0UEE+0Iné—0p ?'7) He 66@I186EF=E8F88




?'7) He 66@I186EF=E8F88 BUT0B+176Tig 0UEE+0inE—0p 9A>9




9A>: BOi0B+1Z6Tig 0UEE+0Iné—0p ?'7) He 66@I86EF=E8F88




?'7) He 66@I186EF=E8F88 BUT0B+176Tig 0UEE+0inE—0p 9A><




9A>= BOi0B+1Z6Tig 0UEE+0Iné—0p ?'7) He 66@I86EF=E8F88




?'7) He 66@I186EF=E8F88 BUT0B+176Tig 0UEE+0inE—0p 9A>>

# 3&
02. *
2" # 1 1"2"0 "0 1.2 .

2" . )y .~ I &1" 0." 00!+ 2." 1& 2 # 0!
+1.30 # 2" .2 U#I+E . 2- 1381 ##E 2 )2 2.
o! . % " . 2 013 0 .2& U0l o0+ 12 +!.30

b # ! 1 2" U "0 L "o )1 .0 &

&E . 00!O 1& 2 # 0! 30!0 . * +!1.30 #&E2 "030
© & 030 " ©2.), !
2." #E)% 2 " E!)13.20" 1# 2 10 " 2!'#30 #

2 )2 2. 2" 0! . %" . 2 0l3 0 .&28& 0l D
+1.30 # 12 U0 . 030 " ©2 +!.30 U0 2 2..22
0! . %)a

Q3! 2.2 @&! # .2#" . ..E2* # EO02.+A W&
2 1#0! .1 . 2 #" . $.102 2.2 0 )22 04 # !
a !.2."/$ 0 .3 0 10 2 +!.30 2 2 0! )22
12 i a 1.2 .
2 1 2" #3& ." E /B " [1#1 2 # +1.3D2 #
2 1) % . 2 00% 2& 02.//) 0 & Ul 00
i . & .#E0!3 12" 28& | # 2. #1+ 0
E #/ 10%2 012 43 0! /. 2" #0! 10&" 2.2i" 12
2 # YE&" 2! & ®E) 2 0 # 3& . .#2 +1130
12 0 . E .#E0!3 12" y. #.1+#0 0 2
€ # / 10*2 0 12 43 0! /. 2" # 0! 10&
a2 t2 Y # # 030 "© #3& ) &/ $ "2
0+ 2. /&" )2 1*3& . 02 fA!'! (E#!3&.3.™
E/$"i 2 +1.30 12 @ a 2. @& 10

#E 12 ! . EN .2.11# QD 0" $+!0" J&EB"21# 02



9A>@

BOi0B+1Z6Tig 0UEE+0Iné—0p

?'7) He 66@I86EF=E8F88

2 " 2 #1120 "0 iil.0.2 1# 3&
#1120 "o 12 & 10 - 1.30"0 #@&E
/] O0# *0 2 # & 1 7R 20$ " 1# 0! .4i."2 .+1.30
0&!0 2. )2 EO! .- |.BO#@3)1l #E !$ #
QE # + 2.° E! 1/ 1 # 1& 2 " E.! *1."™ #
©#3& .2 2 1 &) 2 €0/ 03.! 2 # ©+!2BC
Y2 2. 2" 0! . 9% "a 4" 2" 212 Q0" #E&E $N0
2 " 0 g 12t 2 2 #" )IIH'E . 1D
J1#1 " 2 # +1.30 # U .2 )2 2.2 " 0! . % "
#3+ 1. &" 0
Al
+ .02 #" 1 @ *vo2 " E.! *1." # 38& .03.1) 02.
29 12 +1.30 0. 2 )2 2. 2" 01 . %2
E! 1&8E ) 2 #
Al
b # 1 1 2" a 1.2 .t L 1# 0 12 .%!.3
2 )2 2. 2" 0! . % 2" IR $ " .2 # @EF0H
1.30 & 1# EO0! # 2 # )12 #" 1# 2 141 "

&30 0 ." )E&" E! ! E022" @.! *1." E.!XE /| #O0E .#2
$11 & *2. .2 +1.3@ U /. .9) 120/ 1$* " :
E.! *1." # 3& ."

b # ! 1 2" T2 ." .0 #EO0*2# 0 E 1)
$+1 # 0 EE. 0 .2.12 10 " 0 E 1 )& 1#0®0Q! .+
#E 12+ . 0 E 1 *& OEE # . 1# I13€ p&" 0
&'/ .1.3" 2" YE&" 0&!.* 2. )2. .E.202...0
1# 3& 02.* 2" # 1 1" 2" A I - R
2 #% 2& 1$02 + [.E. + /.E 0" .#®20"02

"1# 013 11 E E@. 12 Al 2 " E.l *1.

Al



?'7) He 66@I186EF=E8F88 BUT0B+176Tig 0UEE+0inE—0p 9A>A

b # ! 1 2" 0 g 1.2t .0 . HEDF 2! 1.2
21 # 2# $+!1# 2& 1.30& 2& O0E E & )R# 2
0 .2.12 10& .2 @II$ It . # o+ 1.30 # 2
#% ) & 2& 1%$02 + [.E. + . .2 E#% PEE
#E 101 + L1)2 2. "13 @20 ¢ 10* .2 EOIE"
2.$#/1  + . 2 0OE H&E JO1 + . 1$02 ++ .AZE.1 "
+1.30 0o " .2 )2 2. 2" 0! . %1 /@ . 0.
1# . 1102. .EJ 0# 0 ." 0 . ./)$ #" +120 01/ .. Of
0! .1+ 1# 211" . O0E.1+0# * . [/ .13. @. 4212
#E 12+ . 2 0E 28! %#2.1#10 OE EO0/ ! #0211
E !&" E!' " 2" &'/ .1.3" 2"
At
i .E 3.1120 .E)2 # ! 1 2" G." .2qa )22 :
+1.30 0 ." .2 )2 2. 2" 0! . % " . 02.30%D#
)1 .31 2 E! 1&E ) +10#@E2$10# | 1" @ #0@®.!. 1z
E.! *1. # 3& . . 1# 04212 *0" 2 & 01 0"2 .E! 1&E
iE 1 " # 1 1 .0 # #EOQ 0" 2 " /.ELH E2# 0 2
) & 02.3 1 . [/ O0*I# 1
At
b # ! 1 2" 0 g 12" . E.1$0 131 1P#
1$  ®0! / & 20 02+ .2 #% 18E /.€
02#! " . E! !. 2& E#0 . .E.l.#2 202 #.+2.30
a2 )2 2. 2" 0! . %" 1*3& . 01R) @&
EO0! ! 302. 12 112 E.!121." 2 E .GEEPOE. 12
2 " @E.l *1." # 3& ."
At
1# ) & 1) 2 " " 1# 0 131" . 0 O#!+
1#013! . .2. 0 &"0 "
i)y +.2 E!+2 2" .@E) CE!  # &" ao

0% ) & 1) *% #" O#!+ 2 @& E! 1.)



9A@F

BOi0B+1Z6Tig 0UEE+0Iné—0p ?'7) He 66@I86EF=E8F88

2 /1#1 2 # +1.30 ¥ E 122 1) % . 2% 0
28& 02.//)0& w100+ 12 o . 2
# & 0 . 02.30!0 .2 [1#1
+1.30 #u0 ." .2 )2 2.2 " 0l . %"
(ii) #E) E @& 1) 2" 1#0 131! " |
2. 0 2 2& ! #
(i) ) #0" /)10 " . .2. 2. 10 02 1. 1

1*3& . 02 0 " $! T
1.137.487,00#!4 2150 CE! 2022
1.137.487,00#!' 42150 C&! 2023
1.137.487,00#!4 215 uE! 2024
1.137.487,00#!' 42150 C&! 2025

Al ol
E1 E# .2. 0 1#.102.3! 2. 10 2.ED.1)) E
#E /0 0 2 0! 30!0.) +!.32 U#!+E 1# EO!
28 E!)1 02& [.E. + HEENL2!] 28& *% #" .1*03%&
0E)3.1 2" . )1 ." 1 &1WHAO ." .g #
Aol
#E $10+10 " 2 " 10 2" E.! *1." # 3&E)" 20
1# 0$ )0 (E!)20! 0 1E!. 2& & 1+ €E #&. .p! 2.
/] .$0 ! 02. 2. E 1 1* 3& . 0 2 #" . *"1. 30"
#" . 1 *v )@ 2 "2 &" 0
(i) #$) 2) E # E! *ER 2% OE *2#E E # 2¢
$11 & *2. 1* 3& #" 0 2 xno ) o"
1 *m 20 L2 ko 2 *x"0"
E&!.2 "2
Gy . 1/. . /. @ # .2.13 2. 10 1$ 1
@' 1/ ! 2. . 21 *22 $&) 2 12 1

11



?'7) He 66@I86EF=E8F88 BUT0B=TZ6Tig OUEE=0IpE—p 9A@6
(i) #$) #E) E 2& E A+ $!1)2 "2 EL
#3& . 02 2 @& ! 10#12 E 1 ) & 26
+ HE $!0+10& 2 E! .E)
0OE 12! 302. 12 # ! 1 2" "o 1.2
(iv) 1 /. . /. & # .2. ! 3.
Eo! . 2. 12" "4 10" 2"
#E 2. 12 . )1 .0## 0." 10 02 1 .
iE #!& 0" " .2.12 10 " 01)/&
E.'$ 2. 12 # ! 1 2" @ o 1.2,
1 2)E .21"
(vy 0 iE #!& 2 12.1 01)/&
E.! $02. .E) 2 &" 2 0!
#3& " | 02 2 0)3 1 )& 2& OGE
/1.12 1)2 20" & # 0 10 E! .E) 2
# 38&
(viy 4 . .2. 2))2 )o" "1# 013 1" E! " 2
#E) 0 2. .E 012/ .120" 01&20! * . *0 .
0 $#2# p & 12 E .1.12& . 01 0
2& U &20! + GO0 2+ /.2 02. 12 S )1
0." 10 02 1. 1 p # ! 1 2" i
E'0 . 210 .2 1.3
(i) p # ! 1 2" @ Qg 1.2t . E.!$0
E&O0! |/ [+/0 . + 02 2 2" E.l %1,
0! . 1&1 " . . 10#12 G 10 )1®""Z
. /1.12 1 )2 20" G1®8 0 &E! .E) 2
At
b GE.! *1. # 3& . . 20$F 1D 2 0! 2020%2.
&12 E 1" 0 2 E . 2. ! .0 0+ # )2
01&20! " / .2#E+10 2 2 #' 2." 10 1$* $¥& 0 .
E.!.0 0 10 1$* . .I1$ (EO! / E 20 D+ 1KE) 2 (



9A@8 BOi0B+1Z6Tig 0UEE+0Iné—0p ?'7) He 66@I86EF=E8F88

02 0 2. . . .0+ 02. . EO0!. 2 1& EO0O!.)/ #" . E!. .2
1# 3& . 02. *2& 0!+

E /JE202' E E 1.2 H@E& *" . # €& 00 .2.
lLE2 1# 3& . 2& o'l+ . .2 02. 10 1/$*% 1*13& .
E . EO0! ! 302.! 1123 E2 # &.!) 2 " Al #

0 EO! EB2&1 2!/ E E® 1" 2" # 3& ." @& 3I& "
21 E & o . .) &"

& /& 20 .E&) 2. ! & '0 . &' 0 100 &122C
E&E.! *1." #3& "E&®' " 2" pOo )& .2. 0 . 0@!

0" 02 2 % 2" &12 & 1°" #E $!'04D0 2 2
E.! *1." . 1# 0% 1 # .18 # 02 2 .. ® #. . H
.E. 20 2. E&! O # . .2.120 I# .2
/1121 2 2& E.*1 E $+1'1 2 # E! B&®& *
$!''1 & 2& 03. . & . E®O0! #1 .+ 1 $0 &2&

Jd01 o+ 2.2 1 2& 1# .2 + #@E& $!'0%420& (
& ./ & 20 2 # ER@ERE *#H 1#E * &' O0#HE "

0 & 12&1 2& . &2 !'& #E ! 3 20" J/0) 2&E)021¢
# 11 2" 0 "0 2.t . 2 .)1 . 0 .&1
00!+ 2." 1& 2 # 0! 30!0. * +1.30 # 2 ". 2.12 i
#E ' %. 2 E.! *1. # 3& . 10 /* E!&2)2#WEH.. 12

0 0 12 u .12 " uE! #

+ .2 # 11 2 "0 "+ L2 o)1 . 1) O
a 2 " 0! 30!'0 . ) +!.30 L2
& '.3 E !'.3

atr a.1 o " 0! Hans Henri P. Kluge

& #!')* 0 ." 0! 30!'0 . )" G o# # 2"



?'7) He 66@I186EF=E8F88 BUT0B+176Tig 0UEE+0inE—0p 9A@9

U#1&E.' ) 2! a! 120 ." .2 )2 2.2 " .02 .9
013 0 .2& 010 +
+1.30 .2 )2 22 "0! . %12 o . 0 /.
b 0! . UE! #



9A@:; BOi0B+1Z6Tig 0UEE+0Iné—0p ?'7) He 66@I86EF=E8F88

b O 1.2. . 2 0!30!0.) +1.30 2 "U#!+CE
1 EO0* # . [1*1 #-+1.30E #l+E " &' .1 120 ."
)2 2. 2" 0! . % " . 2 013 0. 2& Ul #++18302
12 4 /. ©+!.30 0o ." .2 )2 2. 23 QE2.
E!'&2 # . 0 & 02. .E) 2 G#I&E." ) 1§ L . @l
2025 © U & al'1 . . *20! 120 {(#!+E @ 0o . 2
E 3.1 12 )2 2. 2 # i#!+E0 0 .0 " E.1& 1$# 0
/ 1 2& # 0 + 1$+ 12 0! 310 .
0 )& ©+!.30 o ." .2 )2 2. 2" @ 12% "G
# €@ 1 2" "3 / ." . 2 O 20# DHEH
o# 0!." #0." . @! 22" .% 0 .°" 1 %) $34&
U +1 0 E2# au # @E)1)2 "0 3 # 02. .10
. *10 2 /1#1 OV HAEOE " 0 2 #! ."(HWE "
& )22.2" 0! .%" . 2 .13 0 .2& .10 +
©+1.30 0 ." . 2 )2 2. 2" 0! . % "a . %
0! 3010 . ) G O# #2 .-2. 122 # Q#!+E
11 2. *1& .E) 2 O 2" 01 0 # . 12U0#12&E .:

2 02¢&l1 2" & )212."9% " €02 .13 01 @& .12 (
2 COVID- OCE $

E.!) 1.3 E&.! $0 'a@®"! 3 2 E!)/ E #01 & + 2
20 # 1 20" [1#AINBHEH 12 u . @# .2/ 20 2. .G
a /. ra/ ' 0 0 1# 2121.22 .2 arz #! .°
0 2 # & 1 2 # +1.30 # .20 1#+4#.12) 1@

/0+ .2 E!'+2 €0 2.02. / V0 ." 2 # E.!I'$

0E2 0! E!)2.1 E! (E 1 *



?'7) He 66@I186EF=E8F88 BUT0B+176Tig 0UEE+0inE—0p 9A@<

E)"
2." #E)% 2 E! 12 . D" U#!&E.' " 01 210
/] &" 2& L.P++ 2 # *1& .E) 2 0 2" 01 0 #
2 . .2 CUHIFE " . 2 ™M@ 1.2 0t 1 .@)". . [#
E+1.30 2 # +1.30 # 12 0 . ©+!1.30 0)2.72.2
0l . % "a &" 21 .1 120 ." . 2 )2 2. 2." 20
013 0. 2& 010+ 12 o . p E!'&2 # .EH22 0
G#I&E.' ) 1) !. . 4! .1 ." (-202500 & ar 1 ..k
0. 12 U#!+E 2 io.2.. 2 .E3.112A#2E."
00 .0" CE1& . .0 1$# 0 Gl .18& ¥2
0! 310 . 0 )& +1.30 . #E 12! 0 OXE 1 " %
3 / . %2 )20! #0 EE E 0 # GH#O 0Z ."5
E! 12.1 ." 2" #0 ." OL2 3 .2)$ #" .2 GE2# 0 G0
E)" 2 # E.1)2" 0 !3.#.@ . 10 . 1Q .2 [l%
#E EO0! 3010 . " 0 2 #lu#1o®@" .2 & ")ZED! 2. % "
2 .13 0.2& .10+ O0E 1 GO0 ..E 20 18 0 E®
1# 210" .2 1) . 2" 02 #! 0" 2 BOEH20 ).'0
. EO0! | %0 2 #" ) #".D ™16 @ @E#' 0 . @."# ! 1
2 "0 g 1.2 L+". E 20 10 /# 22 .@®.I
OE 1 " 1# 3& ." /&!0" & # . #E&E 1.30 @2.60 2'#
i " 1.2 ." . 2 # 0!3010. *+1.30 WHI+E . 2
b E!&2 # . .#2 0 € 202. .WB)&E.') !)!..1 I U G
2020- @ # # 02 0 E!)13.2. .E)-). 2. 22" i
0! 310 ." i .E200 . O# .!. . B 0R.10&
E 2 + 2& [/ + . 2& @E)I& .2 @b )2 2.2 IH#HE(
2 E0! & 2 + 2 [ .)!3&1 @E0$2 +1#./!
10 OE €0/ EO! 310 ." #@& EO! 310 ." .18+!." p
# 0 #% .E. 20 0E 2!&1 12 1" 24" @O &

2" .13 0 ." 2& .1 0. ®.100E)EO0/. 2 # 4#D2.".2."E



9A@= BOi0B+1Z6Tig 0UEE+0Iné—0p ?'7) He 66@I86EF=E8F88

H2 % " L #  21 E®'1 1" .2 @EH .2"13
# 1.1 . & )2 2. #E 101 + 10 ) .2.12 /.2 " &
i 1. &
2)$ L2 G +1 0 @E2#E! . * ) 0" 2 2 $+UBI&E.
0310 ." 2" . 0E 2*$ # # 0 #%  &" 2
UE 20 * #EO0 * 1 )2 0 1&E " . E! EO0
#% * 0OE G / # . .13.0 ""# & 101 0" E# . ER $(
E)2 @&!.& 2" #0." &" 2 @E.! |2 .31220R2&¢
" I#1 0" -+1.3D 2 )2 2. 2" 0! .Y
013 0. 2& 010+ . 1# 0 12 G#!&E.') I
#E 12! 2. 2" E! 1E 0 00 2& .!.2+/ 1 # 0*1&
0 2 .20 1 & . .R#1®’" E#! . . 2 . .E)%2
COVID-19.
b 10#. $0 .2./0 0 )2 $. " E )2 2.02EO0!
1 .2 *" @E) #" . E.JO0OE 0. " .2 .0% #0E #1
E )2 2. 2" E0! . %" . .13 0. 2& .12028" O ..
/] #! .0 @& 12 1* " 12 " ¥ E 101 0" . +2 20110*
1 0+1# @!)/ EI120”# 1 2" . "H O H%
&" 2 .. &! 02. ) . EO0!11)2P! ®A! . %
E'!'0 . E&.!$02. / .13. 2." E +" 2 /+01.32 2
03 /& . E.1)$& # 0EO0! "% " 2)E " 0 202! 4
1# &" 2 &!)/ 12 31 2 .E 2001 .2 2&
# 0 + #E 101+ @ &. . @22 #E '01 0" & "1 0.."2
E! 12.1 . 0 .) oo $+10" 2 *@ER ##1)
OE2#$ 2."C& ! #0 , . E.4#% # . E !
2. #0 E 20 1 .2. . 0. # * .0 . #HE 001
o . $. " & )22.".13.0" p E.!$ &E 2 + +#
#E 101+ 0 . .E.!l.22 .2 12)9 E @ O# KE I* (
au . .#2 @& # EO! . 2. 12 U#!&E.'1)."1) .

auE=# . 2. . 2 .E 3.112 )2 2. . 0 O



?'7) He 66@I186EF=E8F88 BUT0B+176Tig 0UEE+0inE—0p 9A@>

0 1$# 0 01 .2& #.0$+ 12 0! 310 2 K102 " E.!
EO0! . % " .E. 20 1}EL2 01R )2 2. 2& # O#CE 101 +
E0! . 0 2 @&.!'$ . 20 013. *" . 1&E 0 2! " (
0 E!'1..2 1) 12 &E!&2 . EO0! . % E # . C
& . LE I 2
12 $0 ./0$ # )2 € )2 2.2 " E0!10"% ".10/ E
$. b 0% & .1& & 2 " . 1.3+ 2121
E )22. 2" EO0! . %" / O 10 . 1#12 .2. D8.
/.13 1" & )2 2." 220 #%#0!10" E + $&H . 2.
121.2 " .2 02&l1 2" E )22." 101® ) ) DEOE
2 # 1#12 .2 " #0 ." /0l W2. @& /0 .1 0 A# CEO .
LE /O 0" . /. #0*10 " E 2 01 .0 +)2..)2
/O 1 ./ ] 2. 12 ¥'$y 1% 20 012 " . 2 )
1 . .E) 2. .1 12 $0. .2 @&.!'$ @& @®0!+. %
0 . 0! .)0 12 %EO! 0 .2.12 10 " (E02. 3% .
1#1 O# " . E " 209. 1#A2 .2. E ! 31 +02 $18¢
10 + 14 02 8% 2" )2 2. . 12 $0.+20 " #
01 . . $! .2 /)21 + . . [.13. 120 )EE 20 |
E!. .2 )2 2. #0! 1® M0 " $!. " E 2 "20" 2
1#12 .2 " # 0 ." 100" . 1#.91 E2.E01:
OE 20#$ 0 #% " @& )2 2."/#0 ) .1 120 . 010 2)
0 .2.12 10 " 0! . % " .13. " . .@E 20 01&2 1#$! 0w
E+ 20% + .E 2001 .2 $! 1 2&3 1#12# @

LE2#S$ * $. 1 $1 .2 /)2 1" E # #E QP
02&1 2" E )2 2."

b & )22. .E 200 EWE EE 0#! . E 2 .E$020.1 )
2 2.#2)$! . @2# 1# /#.1+ [ .12 + E.'0 10
200 & 1 . 03.! "0 "E 2"t .212E2)

E 200 .#.)0 (E!.201.4Y2 2 $+10" E! 1E.0 % +1 #
1#12 .2 2 .@®)/ 1 2 # 1#12 .2 " # 0 ." EO! 11)2



9A@@

BOi0B+1Z6Tig 0UEE+0Iné—0p ?'7) He 66@I86EF=E8F88

0&!0 2" # 0! 10 " #E) 0" .2 @& )22. 2" &I
LE /0O 0" .2+20!& .CE 20 01 2& OGO/ #.10.0."2
.2 0" O0!l.EOO" . Y& 2" . " | &1 %28E#D
iE 1 " 100" /0 . # € 2 20 EO0! 3 %0"2 #"
#E 101 0" 0 . .2.0'.21 0" E!'!0 . $CFL1l &
E'1 1 .2 E0! . % . E 101#.2 1#CE
1# $0 . 2 " EO! . % " UE & #E !'$ A2 0 E0)2 21
EO0! . %" . 2 0" /.31!1" 02.* $&!+ 10) 2CE 10
# 0 ." 1#$ 0 3! # 2 [#1.1 1 0 2"#OI1 ."22"#IT# . (
2 .. "E # E2W%0H $@.! . *20EO0! . %
E.!) 1.3 @E.! $0 1*2 0" & ! 3 ! 0"# 1 20 wE!D /:
/ 10.28& 1# 2 10& 02.* 2 # 0! 3010 . * 2!.30#'#
2" # 1 1" 2" o 12 .t L 2 1,304 ¥2
O . 0 $! .2/)21 2/t 1/ ' 0 0O 1# 221.22
2 N 02 #! .* . 2 0 2 # & 1 2'# 20
1# /#.1) 121.2 + 12 $0 & . [0+ .2 (@E!+2 @
L2
y12 1 )
b I# . .2 & )2 2.2" EO! .%"&" Q"EY2"(
2" 0 &1 "2 "R .fi2. EW @ A #0 .&" |# &I +E #
i#!&E." 0! 310 . 0 2. #"@®E!+2 #" #E 12E 32" 2"
E $1)

L+ 2. 1#12 2. #0 ." .2 02&E # 2" @10 10 "/@
01" . 2#" 100" . 2#" E.N$ #" #0." 2.
&.!'./0 .2. . 1 .2 0E I#1 . 20# "1 2!$
E&./ . .2/0 0 1.3+" .18 1/ 2" & )2 2."13.0 ..2¢
10+ .2 02&E # 1 0!. 2" 0.*20!07 ECOVIDAY"
#E !. 0 OE 1" 2 . # @E!1E 00" 130 120
EN1.1 )& 2& .10+ 12 EO0' . % .2 30@"

/.12 10" 2" & )22." 2" EO! . %" OOZD-03 1



?'7) He 66@I186EF=E8F88 BUT0B+176Tig 0UEE+0inE—0p 9A@A

1. 1 @&.!'$" #E 101+ #0 ." 10) 2 #H1 ..21¢C
E!) 1 E+" . E.!'$H1L.E2 . E 2 EHO ). % 2
100" .0 122. . )2 1 0 01)/ # 12 N>DPD*.#0
O# 0! . 2& .10+ @EH# /0 EOVD# .E)2 # 0
E! 1&E )

*3& . 0 . E!)13.2 lardcetlgE 02. )2 0.2

$ 2. E. 1 &" O0$®) . )E )2 2." %™ GO *2(

& )2 2. 0 .11 112 . . @EE?2 @A BEH

0 $+!. 2 0. *20! 1" 2" 0!l.CEO0 ." 12"" (E.2.

1# # 0#2 " 12)1 2. E")YEO! . % " EO) ..2. ®E EO

1#12 .2 " #0." 1. . 2 | 01& 2&1)2 E" 2:

1*12 . # 0 ." 13/ 1" . *20B#®11 * 2" E")R2. i

#12 .2. 0 ."

b & )2 2. . 200 #1"12 ") 2 " # 0
#% " E . #E 12! 0 2 . E!)10" #E0!Q

#0 ." 0OE.! *" G )2 2.0 +12@ 20 01 .2 ! 12.20@0

100" .E)2" " /## OE+" #CE !'$0/.13. 120

. #@E2) 0 0" #CE !'01L 0" & )2 2." 0 02 .#E XE2!.

2& #GE 101 + . 2 E! 12.1 . .ED2 . [$+#0"
3.1 12" 02 +10" 2" E.!'$" E 2 + #ME.01x
#% 2& #E 101 + . 2 E! 12.8 ./120&E#

$+1. 0#2) 1$*0 O0CEO / E )2 2. 2& #EHAL)+ O#2A
#% 2& #@& 101 + . 2 E! 12.110 &/

1 .2 )1) 12 0 1$@1 28&1#12 2& # 8 ."0 2 &1

E 2001 2& 12 2 .2" #0." UE 1" 2.. 3 .®

E 2 " EOo! . %" #E 101 0" # 0 ." EO"EQ .

1& 0" 10 ) 2 31 . . 3#1 .E [/ 2 2" D. 1P

2& /. 1 & @&)!& . "0O2" AE.2 0" L. H%" 26

#E 101 + . 2" "@E! 12.1 ." . ELE® .0/2C

2" E.1$" E 2 + H#E @H'+.DR /! 10& .. uB2) 1%



9AAF BOi0B+1Z6Tig 0UEE+0Iné—0p ?'7) He 66@I86EF=E8F88

0OEO0/ & )2 2.2& #E 01 + # 0 ." 1@%# 2&.1#)YE 0(
2 E! 12.4./'. .2 10 & *1 )21p! 0 1%
2& 0 + 1#12 2& #0 ." . 2 02 &l 2& .E 20
#0." UE 1" . 1#E2. 3 2" E 2. % "E0! #E !
#0 ." @& &0 . 0 . 10" /. o0" & 0" 10 )
E/2 " 0 12 E 8B2."2& /. 1 & E)'& +. 2."
1E&.2 0"
& !$0 1 .2 ) EO! +#! 02 &1 ")l .3 !" 20! E Y
10 $+10" 2 " G#HILE.0 ™ G'2B 12. )E&" .2.)0! .2 0
1# $Q ."#Eo0! .2. &1 )& E!13!" 0 E". &
$1 1 0 E" .E 2001 .2 )2 2. . . 1#$ 0" .2
0. # * . 0E !.2*0E /0 + 20 COMIp-2 1# 20 0
2 # 1#12 .2 " #0 ." E! @0 #E)% .! 02 " (E.!02 1D
02&1 2" E )2 2." 2 # 1#12 .2 " #0 ."m 2/ &" 0
E!. 2 12 E!+2 . 01E 2. @&!/ ..1.3"
O /# .+ 2." 2#" 100" 2" 00" . @®!I"$ 2
O 1&1 . O GE./O#1 12 #" 0! .)0 #" 12 2
] O# # 2" . 2#" 310" $1. " ®@ 2 " 03.12) 2.
0 )/ #" 1# 0$ *" 0 2 &1 j222"" @&.!$ 2."10 2@€E)/ 1 "
01E 2." 02 .. 12 & . 1.
b 1# 02 $ 2& .10+ $0 .2.120 .! & )2"2." 2
E&0! . % " . 2" .13 0 ." 2& .10 + E) ". .#2"
1# 02 $ 012 .0 12 1$1 02.* .10+ .%E.G$R10
EO0! . % " .2 2HE 028&l1" 2& GE!1E.O0
/ .$0 1 12 * 2 (EO! .PR)D #"# 2. E01@ 1& 2¢

2& .1 0 + 0O O#!*20! #" 21)E #" & $ E!.1.E$W 01
2" E.'$"H#E !0+ 00 1& 2&1 2& 0 GO ! +!&&

1# 02 $ 2& .10 + E !0 . E.1 $0 O 18A1 . 2
&E 2 " .10+ . ELND$& R . 02.+10®2 ' @&
2& #@E 101 + 10 2. @®!)1 02. 12 $0 . 0.EO !.2.



?'7) He 66@I186EF=E8F88 BUT0B+176Tig 0UEE+0inE—0p 9AAG

10+ )1 .31 12 /. .1.1# 02%$" . 2E2)®?2
E 20 1.2. & !* . 02.31.12* 10 0 2 &EO!E. %.
621 $0 20! 12 .1 .1 . 1$#!)20! 0122 B"12 I+ (B #
€ !$0 O0#!0 . 1# . 01. *pPD! E!&2 . E0!E. %
02+10 2 .2 % 2& .10+ .2 @E%)2 2. 2E @
#2 "/ $ 2. #.)00" JE&ID" #% )20! "E 2 1E"! . C
1.1 2# & #1 * . *200" .! )" .10+ DI 2.
13 $2)20! E! (& #.).0 ".1) "2" El&2 EO! .9
12 .2 02+@E 1 2& #0. + R # & #1 *.3)L 12
.E) 0! . % 100 # 10 GO! . % 21@." p) !0
.2 & )22.2" E1&2 " CE00 .. *®O10E&E" 0" $0 /
)2 100" E# # 10 GEO! $ " )E #0 1 .ZEPLI2O0
1)20! 0 $. DOL* E .)22. . OE 2*$ # (EI!)DHC
EO0! . % " .2 EO0O! E2&1 2 #"
1 .2 E2#$ 2" E )2 2." 2" E0O!0. % "2¢(
1)2 20" . !, @&l 1 . /110" +D20 1/ @A31
12 EO0! . % . ) #" 2 #" .2 #" 2 " U#HE E" 2
1# ./ 3 #" 2 #" .0 0!& * .2 1 .1.ROE 12 "
1# 0! .1 ." +120 . O 20#$ 0 + . &E.! /0" /| .BE+$)#
31 12 3* 2 & .2 12.1 Q )222.3%:
& )22. 2" EO! .%" (@E1@" 10# 0" .2.103 #20.
/31" 12 & )2 2. 2% 'E@ # . # # . 0"
2.#2 & 1 .#2+ @G # [# 0* # EO! 11)2D!. % .E#20
1 .2 ) L 0# L. 21" L 2+ ®&)2®)
EO0! . % "
b 01.0 . &@ *1 .2 .2 0 1$#I' EOIE %2"2¢
0 E 0" 10# 0" (E31 .ZE !$0 1$ 1" 0D1*."22
1#12 .2 " #0 .2 ".E )2 2." 2" EO! . % "03ER @
# 2%, 1. 1 * . 1812 . 01 .12 @& )YRO2. 2% " (
1 .2 b 0.13 1 "0% OE. 0 .2 " 0 GEl*!" &



9AA8 BOi0B+1Z6Tig 0UEE+0Iné—0p ?'7) He 66@I86EF=E8F88

oO/# &1 2& OE. O .2+ 2" #0 ." . 240 I2+000 41
/[ &" 12 2! $ #1. ca@wve-2#H . €& *1 .2 ) . 3
2 ) 2 # E! 1&E *# O 10E . ! # 13 +12Q
/ .13. 120 E.!'$ #% "E& )2 2." .13. ++ #EEO0AO0-
12 $0 ./0$ # )2 2. E 1 28& 00@.# /00.'&
E) 2 02¢&l 2" & )22." 2" 0! . %" GE)RP2#
Eo! . % " E $ .2 02+E& 2 2& 1# EO! 3 ! + + .
E! 1/ 112 + E.!.)2& 28& 02.//) 0 & .1@0) %
21 3 " 2. &1 . ) .2 1&/1.12 V)2 2. $(EL *
%H#$ # 0. O 2. 0 .#2 O0E /0 + @E. )2@®). 2
#E& '01 + .2 E.$#1.! . 2 /. 2 2! #CE 12.&
0" .1 00" p & # 11)2 2. #EO0! 1$*0 ) . . 2@
E! 10 " L2 #" E'RS AW12 2. # 0 . f ®02. &
1% 1 062.* € # 1 1H22." . €& )2 2." 212&10! 1%®2
0 0%0 " E )2 2." 2" EO! . % " 0#2) 0O@® ".'&0! 2
12 2 2t & [ &" L)1 #" EO0 . #ELZ # 11 .02
.0 E !'&20" . o" . #1042 ! 0" 0 2 &1!" 2% "EDé
02 2& .10+ Y/ &" 02 .1 2& 1. )20\® )
1 0 12 1€ 2 2 #" .E 200 €&O! / 0. "2/ .2ES$
#% ) | # b & )2 2. . .13 0. 2" 02 9% " 2
0 2 &1 2 " .13 o ." . 2 "1.104& $0 0.1
02. . .1 .2 )20 .+" 110 & O#1&)E.E
$&!+
% 3 .)" 02.1$ .2 1)" . 0" . 2 0" /0.0 )21);:
E.!'$ 2." #" 21)E #"" OB 2" & )2 2." #@!''019%
2.$*20!. . 10 GE! 12) )12 " 0 ) 2 U#'+E 2.
E&.!") .1 . 10/ & EE ! *1. .81 &E . 2
E.!'. & + 21& . 01&20! ) 0% . 0 &20!
1 0. ..3!I'" . 0 *&l .E. 2 10& u#2j#2. .). /10

$!'1 & 02. & !'&"2ES$ ) 1 2" 1# )I3&1 " E!



?'7) He 66@I186EF=E8F88

BUT0B=TZ6Tig OUEE=0IpE—p

9AA9

.20# # 21 0" L.

1# 0! o" &E.
21.2 .20*

+1.30 u

2 # 04

.13 0. 2& .10 +
32 #"0 "0

9 2! 2

I 1. 2&
E2*11 #

.13 0 ." 2&

E

2& 0 CEO ! +

2 #" 10 O )

Eo! . 0

2 0212 &

.1 0 + .2

0 1$#1 2"

E.! $0 O0E 1

# 1

. 0E& 2#%0 " CE.

9 * 01 .2

2 .13 0.
0" &!
2& .1 0 +
/.12 V)2 20"
EO0! # 2
0 & 0
#E 12! 2
0 EO! &) &
0 +10&

10

10

[+ 2" &"

n $+! "

2 . E2#

.1 0 +

.E.

/.

E

2&

E!. 2 .2
"YR% * E /.3
12)$ 2 #
2 )2 2. 2 "
21 1120 ." . 2
12 (#!1&E.
0" 2 0"
0 "121.2
0E 2#$+

1* 11 .®&0 Qi
102 + OQEOE /&b "

1.30 # 0
0! . % "12. 1# €& 0
E %2"2.. 22

0! 310 . i/ )2

E . 1. )"
@I D2 108+
02 +1# [ .3)p2."".
$+10"ES* 0 OE 2#$D0""
2 * €& .23)!' . .2 /. 1&l).:
E# .0E 2! E0O 2 .E) 211.0 EC
0 #EE .1 p 121 12 $+!. &
12 1 )2 20" YE&" E!. 2 # 20" 1 ¢
1 2" @& yRo2.". % " 2 " "13&
E.!'$ E!'1.0 1 " E!" 2 $+4R 1
)2 2."9%® " E0R " .13 0 ."®@& .l
" 12 $0 . +120 E!' 1E 0 0" 10Q
10 10 "
. +10& . 2
.1 004 0 2 |/
10" &" E! " 2 @&
2 1E .2 "#L1$H#L " #2+ 2& . 2
E # 1# 1 .22) @ E# +. E!
03.! 128*1&0 / + /.0 129
. 0&! 0 #3 12 0 / 0311
/" )E&" /0" 0! .1 ."
/# .2)B32.# .0+ 103 #1010E"

2 0"

E )2 2. 2".a
CHY # . 2
)2 2. 2."13E!



9AA, BOi0B+1Z6Tig 0UEE+0Iné—0p ?'7) He 66@I86EF=E8F88

9 u #1 & 2 " 12 13.1!. 2" E )2 2." 2" @E0!
13 0 ." 2& .1 00#2 ! 0!.1+ .E1 O
0#! .2. 10 GE!. 2 3208 .@®1&/ & + 2." "2
E! 20!.)2 2." 0! .1 +" 0@&. 1 *" . 0! .@®. &
0! .1 0" 12 E# + . .#2) €&0!. . " 1$" 01 .
/ .$0 1 1" . 2" /0.)2 80"E)! #" & # .E.2 *2D.
E.!. & . .+ 0112 .1 .1. $0 1#12 2298 &
2 @& )2 2. 2" EQ 2 %."13 0. 2& .1 DO+
0 0!+ 2. & 2
9 a #! . [/ 2*& 1# .$+ . 1# 02 $ 0 .3C
E# + ." #2)" . 0E 2! %D 12.1.@ " E! 1 $ +282%
E )22.2" E0! . %" . 2 .13 0 .2& +120 +E
2 . & # 1 . . E 0..G
/ 1 10 12 $0 & 211 .11 2.
E# + . .#2) .. .E2#$% * O0E0 2. * 1# E!
0/ .30! #e +1.30! 1/. !GO 1# ! 0 0" 10 0
E!&2 # 0" #0." .10 DEE! 0" 0 02.
/1* 2. . /0.0 "1 %" . . 1# 0! .120 O0#
1# 20 012 " 12- 120 2 012 .1 12 " $+!0"
Q#!l+E "
bOE)O 0)22. E.!$0 0/0 2 (E.!.I0 &"2E2&/ E!
2 +1.300 ." .2 )2 22"0! . %"

2 1 12 $+'. 0 "121.2 . & . 1. )"
/1. 28& .2 . E2##$OE®.!0 10& .2 2 ./ .! 002
2 0E $ COVID-19

x U E2# . . 02" . 0" 0 o+ 121.2& +.2
E )2 2. 2" EO! .%13.02 2& .10 + .20% .
E. 2. 121! " E! " -2. 14220 . O # 2
1# /#.1) 0E + & 2 " . . OE 2*$ #

/.13. 1 # 02&1 2""@E2)22 . 2" E )2



?'7) He 66@I186EF=E8F88 BUT0B+176Tig 0UEE+0inE—0p 9AA<

EO0! . % " u#2) . O 0 E0!'02 ) . 0 &
E!8&2 L EO0! . % 24 Gh#$2 " 02./ /) 0000".1,
1$02 @& .1 . . 121022 &1 "2 " # 0 ."
X U E2# 130/ # G#!&E.' * .1 # .2 .@® )2 .2

2 .13 0. 2& .10 +CE 1D10&" #E '01 0" # 0 ."
X u E2# 0 + [ + $.12+ E # 1# 0 2!'+ #2

02&1 . 2 @&.!. * 1 2" & )22." 2" 2IE
13 0 ." 2& .10+ @E#) .203.10 ). 2. 0E G
1#12 2& #0." . 0 1912 .12 12 .E)/ 1 2

LE 20 01 .2 )2 2. 2 1#®I3&L2. E!&2)
E 1 2& .10 +
x 0 E2# 0!'.0& ./ E!'1 1 2" .12#1 "
12 @& )2 2. 2" EO0! 2 %.13.0 . 2& .1 0/+31UD"
$+10" +120 . #E ! 0 0#!*20! .E $ 1 12 @@E)!R
2. )2 2. E!'"$!'1 10 )0" 2" 0 .2.1p.1Q.
OE EO0/. 2 # 1#12 .2 " # 0 ."

x .1'$ 01" 20% "HE 12! " 10 $+!0" 2 "
2 . .2 "a#l+E " . E L L#H24 . EO0IE. %
2 .13 0. 2& .1 0 +
x 2121 .0 &1 2.) # 1#12 2& & )22
.13 0 ." 2& .1 0 + 2. 12 2 " 01
2 . .2 "OU#!'+EUIRBRE." " 0! 310 ."
x # 21 .2 E! O2#!&XE..'O0* [ * $ 12 & O
& )2 2. 2" €®O! . %0 . 28&13.1 0+ 10 $+0Q" @ "
2" 2 . .2 ORI+ E "
X u E2# . 0E 0V&10 E )2 22"" E&O0! . % ."
.13 0 .2& .1 0 ++120 . #E& 12! $ * -2. 12

. )!13&1 2& E! 10 1@F @!'# 2 €& )2 2.%% " &
2 .13 0.2& .10 +



9AA= B106+1Z€eTip 006E~0igé—p ?'7) He 66 @I86EF=E8F88

* 01 . 2 .t +108& .2 E )2 2. 2" ED!
13 0 .2& .10 +
x & 12 1 2" /.$01 1" +10& &" 21 # |/
40 * 2. . )E 120" E " . . E.12302. E2
/ E!. 2 + 0!.0 &

x U 1& 2&1 12 $0& & )2 2." 2" EO! . %"
E'1&2 # .2 # +1.30 # +0®R.LE ! " G#1+@ " .1,
i2 1$02 02 E&.l.2" . E®)/ 1" . 2 [.$D
E'&2 " EO0! . % " D* B&I1# 12+1. E.!. ¥

) 1" 2# 02 #! 1*#2 "0 &1 " 2" al2.

x $0/.1)" . # & 1ER! # [0+ L2 @
EO0! . %" . 2 .13 0.2& .10+ @& #).221/324
1# 0! . )0 & 21& . 1# 0! .)0 & [1# 2&

Xx 1+ 1 021 # 3)l# & 010# 2+ .2 @& %2"

2 .13 0 .2& .10 +

X *3&. 0 2 % 3. 0 ) E!1&2 # . 2 #
*10& .EO ) 1" 2" E")EQ!". %" . 2" .28
10 + HE 12 1#12 28& 0 2! "1
E .23 ! + 0 2! %0 .t . . E 1 & 20
/.13 1 . 2 02&l 2" @& )22." 2" ED3 .0%
2& .10+ 12 % 3. 13.1!. /[ &" 0 $! 1. G+ 1
o/ & a . & & 0! .0& . #1 " 0/ $& 2)¢

1* $. 1
0 #1 & 2 " 12 13.1!. 2" E )2 2." 2" EQL3. ® .
2& .10 +

x 0! 1#12 .2 + 002+ 2" 1.3 " . 20
12 $0 & 0 012 .1 12 @& )2 2. 2" E0!0..9R&
10+ 12 & . TOVID-# . 2& 02.//)0 & .1
1# E0! . . "2 E # 11)22." 2" E.' 1.

2" 0! . % " .10+ 1020 )12/



?'7) He 66@I186EF=E8F88 BUT0B+176Tig 0UEE+0inE—0p 9AA>

X u E2# 10 .1 & 1IN 1O& E® . 0 2 +10 ")222.
2" €&o! . %" . 2 .13 0. 2& .10+ 10 #
1#12 .2 " # 0 ." E) 2 CEEE! . % &" 2
00 2 21 2 . EOL 2% . ! $!) . €EGO!0.® 1

12 " . & . E" Er# EO0!
Eo! . 2 " 1&E 12 " E!1 1"

X # 12 $0 & .2 E )2 2. 2" E0O! .0 "2&
.1 0 + . 211 #E& €&oOo! 30!0 . " 1" /0/
2.) # /1 1 0*10& . .1t L E) 2 2#"1
310" . 1# or.0€& . .3!1" . E!2*E&

x 0 1 0#1 . /* 2 106" 0 02+ EO! 26
1# &2 + 3* & /0/ & $+1." &" 01 &e)/"# .
2 E!. 2 &" E!'" 2 E )2 2. 2" EO! . %2¢&
.1 0 + .0E O 0" $+!10"

a #1 . 2*& 1# .$ + . 1# 02 $ E 2+ & 0/

x 0 #1 .0 2*# 01 "- 0.2+ 2" S 2 0"
E )2 2.2" EO! . %13 .02 2& .10+ O0AZ $1+
2" 01 0 # . 2" 2 T p#H+E " . 2" $HIQ* £
# 0 ." 2 . .2 " U SEEHN)."

x 2121 . /0. & io0!'" /. # 0*10& 02 !
O 12 )2 2. . #" 0/ .30! 0 #2
& )22.2" &0 . %" . 2 .13 0. 2& 12.0 &2

2" 2 ..2 TO#HI+E "

x . & .12 2" . E2# " 0! . 0 & .22
&1 .1" 2# & #1 * 10 & ! 3! 0" 1%02
E )2 2. #E !01 + .21 . E 1
.E 20 1 .2. 1 0 &" $L) # 1 0 & 2# "
E 310" . EH. 2 # 0/ .31 2" )1 3. 12 ¢

Eo! . % "



9AA@ BOi0B+1Z6Tig 0UEE+0Iné—0p ?'7) He 66@I86EF=E8F88

x L2121 1# " 002+ @EO0! E2&1 " . OE 2#$
E )22.2" 0! . %" . 2 .13 0. 2& ..1 0*+
2" .E)%0 " $&!+ & 2+ . 0/ .30 &

X 2 )0 E./0#2 ) E!) L. 0 E! 1+@E #" *"
0 2 1# . #" & # 0 /0% &" ur's .

2. 1.30 . U#!'+E " 1# Eo0! . . # 2
a.! o + .2 1 .2 /)21 2& #12 2& 0 " *2
+1.30 # .2 ) % . 2 0608$% 2& 0
01 0 0 + 12 )1$. . 2 U#!&E.' * 21 # .2
0! . % 12 @A . A2

x 0 E2#10 1# 0! .1 . 0 2. 12" )2 ." G#!+E "
0/ .30! #" @O0! 02" " ol " .212.1" . <
0l .0& .2 211+ /0! .1+ . .E 201100 13&
0 EN2#E. 10 12 $0& 2 1# 0! &0&0 O.
0 EO ! + .E) OE!0" #" G+ .30! #"

x 0 2#. . @€ .23)1 0" #@& 12! " 1$02 oa" 2!
2 & )2 2.2& [0/ &" @E.IE!. 2 + 12/0H0 &&.

2" & @& 1" " 02! 10 " % . .2, 12
Lt . # V1 | YE.# 12 $0& . E.1. *

x #0!.1. 0 2 +!.30 +0&!.3 " O .1E ! "

0! . % #!+@E " 12 2. .1 2. 02! +1.30 ..
2 . E2# /." 0 2"&E ")2 2." 2 " E!&D! . B
E# . .E200 ..E)1E.12 2 . [ .| 2#. *
@' ! 2" .22 El& EO! . %

0 2 "0O0 0" 12!.2-2025

). . .31 .E 3.1 1202 & & )2 2."EO0! . %."2 "

I $1) (E0! . %E"® E OAER U#!&E.'!) !. .ul .1 .2 "
. 012 1® 0 &12&. 1228 . 2 .2 01.

b 0O 2#% 02! 2. 10 2011 1!& [/ .12 10&



?'7) He 66@I186EF=E8F88 BUT0B+176Tig 0UEE+0inE—0p 9AAA

X UE /1.1 0E 20# 2& 12)$& E # E.!'.2 0 2.

0# 0! ." . 2 QU#!&EE.31!0. . 2.-12 2 " 01
2" 2 . .2 "U#I+E "0/ )20!.

x 0./ .1.E& 1" . 20% # E 1 +
0OEO0 /*10& . (! 20!. )2 2. 10 $+10" E # $ # (

x . 2 . E.l. & & 0! .0 & . l&

0!& & @&.!0 10& 10 12 $0 &

x * @&!. [ #! . | 2* # 02.01&0 / 1# 02 $ 0
0OEO0! &)& . ['# 2&

b &.1 /1. 0O 1& 0 .2" /.1.2 + 0!.1+ 10 @

#E EO0! 3010 . ) OE EO/ . +" . 0! .1 + E # $+20 p2
2 . . 1%$*0 . . 2./*

+.2 O /.0 .0 . @& 0 /0/0 2 E 01 .

b a /. 0/ )20. @& . O . & 0/a/0 . .#2C

02 #! . .2 #" 0 " ) #"

X pu /.../0%$ 0 EHIE2./Q&" . .E!.2 "2.)&
2& 210$ #1+ @E! 10R#12. 2. #0 ." E # /010
COVID-L . $0 OCE /0 O 1$#! . 02 )2 2.

X pu /.. 2101 .2 O0&0!.12 02.1$ .2 1
#0." 02" E!)13.20"00 0" 12 2 EOR " @& ")
2" .13 0."2& .109!p HZE E !0 . /0 !.1:
E! 1.! 120 . E!. 210%$) 12 0!'310. &" 12
$+10" 2" 2 . .2 "U#I+E "

X 2D)E " & " 12 " $+10" 2" 2 . .2 "R IR "
E# E'!'0 . E!12.20*#%# 2 #0. . .2@2 &'
2. @ ./0 $# 30 #E)% 12. #E /0 |.2. 0"
bt /. 02 10) .p."y2. 2 1 ) # &IC
&@'!0 . /+10 2 2 0 &.!/0 . . . 0" :
E )2 2." &" 12 U#'+E . 12 . .1# 1)2 1# Q

LE) 2 E. |/



;FFF BOi0B+1Z6Tig 0UEE+0Iné—0p ?'7) He 66@I86EF=E8F88

X pu /.0 . 10 . 1 . . H#E 12! 0 2 % $+
.2 x 2 2" 2" G#1&@.3 10 ." )1 .3 | E2#
2 2& . #" 2%@E #" . 2 o+
x 0 1# /#.1) 0 2 .1 1D0 . 2& [!# 2& # 0 .2 ¢
1#3. #" 0I0# 2" 122 "2# 0 ." .#2) .CE 20 0 .
14 2. .21 1 120UBI+E " E # . 0 #E !
0" 2 " U#I&E.'" " 0! 310 ." 2 E0! ZE28]1
0/ )20!. 12 @&E.!'$ 20$ " 1# /! " H#E 12!
$+10" 2 " )2 " GHI+E "

X . #0!1.)0. 21, L2, D22 E.N S #

1 . | 2+*&1 10 2& & & . E.'$ 2..20
0 E. /0#2 E! ! .2. " E$&®2 # 0" 1$02 0
0! .1 0" 2# 1.30 # 2." @® "™ 02 " OE 12
0OE. 0 .2 " .)2Q@0"2 " )2 2."

X p 121.2 E.! #1 . 12 @E!&20* #1. 0 )" 1# /2
0! 3010 . ) +!1.30 G#!+E " .2 +1.30 +0."
3#1 1# €0 .2 " 0. 102 02 " 1# 0L M)." &
E0! / .2.E)! 1" 12 CAEIDAI. .

X " 8 . .E 200 O0* . E!1l 1 0 #12

/[ E. ! 2 & 01 ./ ! &1 " /1121 2 2&



?'7) He 66@I186EF=E8F88 BUT0B+176Tig 0UEE+0inE—0p

\FF6

l 1&E ) . 2. 2-2022*
I1&E ) Y1z “[ar )" Y12 " $0/ . ) 0
#E. &2 02" | )12 "
2" 2021 /02 . O#
2 1 o#l+
i/ )" * # " 170.426,2 1 170.426,20 | 340.852,4
0"
UE 03. " +!1.30 # |181.374,01 181.374,0 | 362.748,0
03 )" & " 118.056,5 1 118.056,5 | 236.113,0
08 )" & " 82.517,0/ 2 165.034,0 | 330.068,0
G u ) ! 1 2" 57.598,5 1 57.598,5 | 115.187,0
Gau )" I." 445265 1 445265 | 89.053,0
02 1 1# ) )12 " 737.015,7
+ . 2 @!+2 2" 2# | 1 2" 1# 02.30%!*% 1
)1, . 1*3&. 02" 0E 12 " @ # .2 .. (0O00BOH 2)
& #!)" 0 ." 2" g 12
G10 02 10& G # $# $!'1 & 0O . 2023/ 02 .

&E !0 . E&0! 30 22" )" UE. 0 E2)I OE )120"
/ b u . 2" 02 1# 3& . 020!%.2& /*

+!1.30 u + -2025

I 0E) 0 " E! (E 1)" 2 # +1.30 # .12..2 2# EL0
0#!+
2021 2022 2023 2024 2025

1 1)" | 0 0 0 0 0
1# 0 13 | 1.091.326,5 1.137.487,q 1.137.487,0 1.137.487,0 1.137.487,0
G1.12 | )2 20" | 163.400,00 245.100,0] 245.100,00 245.100,0] 245.100,0
I 1&E ) 737.015,7] 737.015,7] 737.015,7] 737.015,7] 737.015,7
0 2 #! /] 65.360,00 24.510,0] 24.510,0] 24.510,0] 24.510,0
* 965.775,7] 1.006.625,7 1.006.625,7 1.006.625,7 1.006.625,7
PSC 125.550,8 130.861,3 130.861,3] 130.861,3 130.861,3
# "J.E 0" 1.091.326,5 1.137.487,0 1.137.487,q 1.137.487,q 1.137.487,0
0#!+

0! 3010 . ) +!.30 2 U#I+E 0 20 .EH' U
a 12" E ! * . 1# 3&E1 B! 1 /. $&1 1912.2 2 1
02)"2& /.3102 + . + 2 # E! (E 2.3*1 . & E. 02
03. . &



BOi0B+1Z6Tig 0UEE+0Iné—0p

?'7) He 66@I86EF=E8F88

:FF8
C1# #
? @#
J7) % ) %ID % ) +% () ) ( )
%& %( ( %K , () WEG6 0%% A )E
% 11, % ) % ) +% () : 0
%0 )E
4 6> 8F8s8
J% %) )- % )
11 %/
& %)Ll %) &
(% & 1/ )
- )
4 6> 8F8s8
Lo)- ')1 %)

%)

% 9;47E E 6F,; 984
? E , % 86F <8>AFFF

webmaster.etAet.gr



